
 
 

Modern Slavery Statement 
 

 
The Caravan and Motorhome Club is the largest private membership organisation in the UK that 
provides its members with a full range of products and services in connection with caravan and 
motorhome touring and actively promotes enjoyment of the great outdoors.  The five main areas of 
operation are Membership, UK Touring Sites, Financial Services, Overseas Travel and Advice, Support 
and Member Offers.  Established in 1907, the Club network has approximately  200 UK sites.  The Club 
is a member-owned organisation which re-invests any surplus into improving and providing facilities and 
services for its members.  The majority of the Club’s operations are UK based, whether provided directly 
by the Club or through arrangements with UK based partners.  The Club owns the Alan Rogers Travel 
Group as a wholly-owned subsidiary. 
  
The Caravan and Motorhome Club is committed to ensuring that there is no modern slavery or human 
trafficking in its supply chains or in any part of its activities, putting in place effective systems and 
controls to safeguard against this and will develop appropriate key performance indicators to evaluate 
the success of its activities.   
 
Recruitment 
 
There are over 400 staff at Head Office in East Grinstead and a further 800 permanently employed staff 
with a seasonal work pattern who operate the Club’s touring sites network.  The Club does not generally 
recruit its staff from outside the UK population as it is usually able to meet its requirements from within 
the UK.  The Club ensures that all potential employees fully comply with UK Visas and Immigration 
(UKVI) ‘right to work’ checks. Where employment from outside of the UK might be required, the Club will 
ensure that all the necessary licences are in place to enable sponsorship of non UK Nationals, Visas are 
provided, and the appropriate right to work checks are undertaken in order to comply with UK 
Government requirements. 
 
Policies 
Among the organisational policies that help ensure that the Club is conducting business in an ethical and 
transparent manner, avoiding modern slavery or human trafficking, are: 
 

●​ Equality and Diversity Policy 
●​ Recruitment Policy 
●​ Right to Work Policy 
●​ Whistleblowing Policy 
●​ Health and Safety Policies 
●​ Fraud and Anti-Bribery Policy (including gifts and hospitality) 
●​ Procurement Policy 

 
These policies and procedures are kept under regular review and amended especially when there are 
changes to the law which need to be enhanced or covered specifically in standalone policy documents.  
Updated policies are available to staff on the intranet and confirmed to all staff in specific notifications. 
 
Supply Chain 
 
The Caravan and Motorhome Club manages a large base of approximately 2,000 active suppliers for 
various goods and services. The Club maintains a robust procurement policy along with an approved 

 



 
 
 

 
supplier list. All suppliers undergo initial due diligence before approval. The Club has strengthened its 
due diligence process to ensure compliance with the Modern Slavery Act 2015 throughout its supply 
chain. This enhancement includes verifying that any supplier with an annual turnover exceeding £36M 
possesses the requisite modern slavery statement. Any new suppliers, contracts, tenders, terms and 
conditions include the appropriate statements relating to the Modern Slavery Act 2015.  
 
Risk Assessment 
 
Due to its extensive supply chain, the Club recognises that it will take some time to fully develop its 
approach and processes in a proportionate manner relative to the risk.  There is generally a low risk of 
slavery associated with the industries with which the Club works within its supply chain. The Club has in 
place proportionate systems to identify and assess, mitigate and monitor potential risk areas in its supply 
chains and the Club’s ethical approach avoids engaging with unethical suppliers irrespective of the 
associated cost for the goods or service. However, the Club cannot be fully confident that all risks are 
completely mitigated due to the extensive nature of the supply chain and the fact the approach continues 
to be developed.  The Club’s Responsible Procurement Policy has been updated and is aligned to this 
statement, with other relevant procurement documents being reviewed but unchanged.   
 
Training and Awareness 
 
To ensure a high level of understanding of the risks of modern slavery and human trafficking in the Club’s 
operations and supply chain, it continues to develop and offer training packages, including online 
modules which will be rolled out to specific staff responsible for procurement, supply chain performance, 
recruitment and management of staff.  The extensive training and development package offers relevant 
content pieces that will be utilised for this purpose. More general awareness information and training will 
be given to all remaining staff over time through the Club’s normal communication channels.  This will 
include how to assess the risk, identify the signs and the appropriate action to take when concerns about 
potential or suspected instances of slavery or human trafficking arise.   
 
The Club’s Executive Committee, through the Chief Executive, holds senior management accountable 
for communicating ethics and compliance expectations. 
 
Declaration 
 
This statement is made pursuant to Section 54(1) of the Act for the financial year ending 31 December 
2025.  It was approved by the Club’s Executive Committee on 30 June 2026. 
 
 
 
 
Signed by David Turner, Chair 
30 June 2026 
 

 


